THIS IS A SENIOR EXECUTIVE SERVICE (SES) LEVEL CRITICAL ACQUISITION POSITION. By statute, 10 United States Code (U.S.C.) Section 1733, specific Acquisition positions, GS-14 and above, are designated as Critical Acquisition Positions (CAPs). All CAPs must be filled by individuals in or otherwise qualified for membership in the Acquisition Corps (10 U.S.C. Section 1733).

Army Acquisition and Technology Workforce applicants must have an Acquisition Career Record Brief (ACRB) on file and have Corps Eligible (CE) status documented on their ACRB.  

As a SES Level CAP, the following specific statutory and regulatory requirements summarized below must be met in addition to the managerial and technical qualifications specific to this position.  There are three components to the assignment qualification standards for Acquisition positions that are CAPS:  1) Army Acquisition Corps (AAC) membership requirements, 2) Tenure Position requirements, and 3) Position Education, Experience and Certification/Training requirements.  Note: the failure to satisfy/meet some of these Acquisition requirements as discussed below can be waived by the designated agency officials in the appropriate circumstances.

1) In accordance with Title 10 U.S.C. Section 1732, To be a member of or otherwise qualified for membership in the AAC, the individual must:

a. Currently be serving in a position in Grade GS-13 or above (or equivalent military or private section position).

b.  Have a baccalaureate degree from an accredited institution authorized to grant baccalaureate degrees or have been certified by the acquisition career program board as possessing significant potential for advancement to levels of greater responsibility and authority based on demonstrated analytical and decision-making capabilities, job performance and qualifying experience. 

c.  Have completed 

(1)  At least 24 semester credit hours (or equivalent) of study, from an accredited institution of higher education from among the disciplines of accounting, business finance, law, purchasing, economics, industrial management, marketing, qualitative methods, and organization and management, OR

(2)  At least 24 semester credit hours (or equivalent) from an accredited institution of higher education in his/her career field along with 12 semester credit hours (or equivalent) in the listed disciplines or equivalent training as prescribed by the Secretary to ensure proficiency in the disciplines listed above.
d.  All experience requirements prescribed by the Secretary of Defense, but at a minimum, possess at least four years of experience in a DoD (or comparable industry or government) position. 

e.  Fulfill other specific requirements imposed by the Secretary of Defense.

 f.  Sign a mobility statement as a condition of membership in the AAC.  AAC mobility

 refers to position and organizational changes with or without geographic movement.

g.  Note, exceptions and alternatives to the requirements stated above in paragraphs 1b

and 1c are as follows:

(1)  An individual who has at least 10 years of experience in acquisition positions (or comparable   position in other government agencies or the private sector) on October 1, 1991 is qualified for AAC membership without meeting the education standards cited above in paragraphs 1b and 1c.

(2)  An employee who is serving in an Acquisition Corps position on October 1, 1991, and who does not have 10 years of experience in paragraph 1g(1), may meet the education standards in paragraphs 1b and 1c by equivalency examination considered by the Secretary of Defense to demonstrate skills, knowledge, or abilities comparable to that of an individual who has completed at least 24 semester credit hours (or the equivalent) of study from an accredited institution of higher education from among the disciplines listed in paragraph 1c(1) above.     

(3)  Paragraph 1a shall not apply to an employee who having previously served in a position within a grade referred to in subparagraph 1a is currently serving in the same position within a grade below GS-13 of the General Schedule, or in another position within that grade, by reason of a reduction in force or the closure or realignment of a military installation, or for any other reason other than by reason of an adverse personnel action for cause, and except as provided for in paragraphs 1g(1) and 1g(2), satisfies the educational, experience and other requirements prescribed in paragraphs 1b-1e. 

(4)  An employee may be exempt from the eligibility requirements in paragraphs 1a-1e above if the appropriate career program board certifies that he/she possesses significant potential for advancement to levels of greater responsibility and authority, based on demonstrated analytical and decision making capabilities, job performance and qualifying experience.

 2)  In accordance with Title 10 U.S.C. Section 1734, Tenure Position Requirements for filling a SES  Level Acquisition Position.  Any person assigned to a CAP shall remain in that position for not less than three years.  An employee may not be assigned or selected to fill a CAP unless the person executes a written agreement to remain in Federal service in that position for at least three years. The service obligation contained in such a written agreement shall remain in effect unless and until waived by the Secretary under the appropriate circumstances.

 3)  In accordance with Title 10 U.S.C. Sections 1723, 1732 (b)(4), and 1735(d), and DoD regulatory requirements (DoD 5000.52-M), 
   a.  The selectee must have 10 years experience in an acquisition position, at least four years of which were performed while assigned to a critical acquisition position.

     b.  At a minimum, the selectee for this position must have Level II certification or training for Systems Planning, Research, Development and Engineering at the time of selection.  Within 18 months, the selectee must become Level III certified in Systems Planning, Research, Development and Engineering.  
4)  In accordance with 10 U.S.C. Section 1737(b), Limitation--Any member of the AAC who does not meet the education, training, and experience requirements for a critical acquisition position may not carry out the duties or exercise the authorities of that position, except for a period not to exceed six months, unless a waiver of the requirements is granted by appropriate authority.

Qualification Requirements:  Eligibility for this position will be based upon a clear showing that the applicant has had experience of the scope and quality sufficient to effectively carry out the responsibilities of this position.  The best-qualified candidates will be distinguished from other applicants by an evaluation panel of subject matter experts referencing the below listed technical and managerial qualification factors.  All factors are mandatory unless stated otherwise.  Failure to meet all mandatory qualifications automatically disqualifies an applicant.







