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Operational Support Career Field Coordination Cell (OPMS XXI)


�The Officer Personnel Management System (OPMS) XXI implemented a Career Field-based officer development and management system for Army field grade Active Competitive Category officers. This system created four distinct Career Fields by grouping a specific set of branches and/or functional areas. Immediately following selection for promotion to major, a Career Field Designation Board determines the branch or functional area in a specific Career Field an officer will be assigned to for management and professional development for the remainder of his or her service. Subsequently, a Career Field-based promotion system ensures field grade officers only compete for promotion with other officers in their Career Field, rather than their entire year group. When this process is fully implemented, it will eliminate the double counting found in the current system and ensure selection of the best qualified officers within each Career Field. 


As part of the decision package to implement OPMS XXI, the Army Chief of Staff designated the Commanding General, U.S. Army Materiel Command, as Career Field Coordinator for the Operational Support Career Field (OSCF). The functional areas (FA) that comprise the Career Field are FA 48, Foreign Area Officer and FA 51, Army Acquisition Corps. These two functional areas were grouped together, in part, because of their similar goals for experience, and the development and advancement of these groups are based upon requirements, statute and policy. 


The OSCF fits the evolving national, joint and Army strategy of "Shape, Respond, and Prepare" by blending elements of both shaping the international environment and preparing for the future. OSCF officers are warfighters who perform functions requiring in-depth experience and knowledge in positions spanning service, joint, Department of Defense and national security level organizations and staffs as well as in national and international industrial and political environments.


Per the Draft AR 600-3, The Army Personnel Proponent System, "The Career Field Coordinators establish a semiannual forum to identify significant issues within their Career Fields affecting officers, warrant officers, enlisted personnel and Department of the Army civilians. Primary focus is on professional development, force structure and personnel policy. Career Field Coordinators will integrate, consolidate and report issues for resolution to Headquarters, Department of the Army."


The Operational Support Career Field Coordination Cell is staffed within the AMC ODCSPER. Its mission is to support the AMC Commanding General in his efforts to:


Integrate Career Field issues requiring HQDA resolution. 


Ensure lateral coordination with other Career Field Coordinators. 


Provide full-time capability to work Career Field issues. 


Posture for future expansion beyond OPMS--warrant officers/enlisted soldiers/Department of the Army civilians. 


Conduct semiannual (minimum) forums with personnel proponents. 


Participate in the Officer Development System process through involvement in the semiannual Army Chief of Staff's Officer Development Update.


OSCF Coordination Cell POCs


Mr.Arnie Laidigalaidig@hqamc.army.mil , 703-617-9246 (DSN 767)


Mr. Tom Story tstory@hqamc.army.mil, 703-617-9327 (DSN 767)


OPMS XXI UPDATE (22 MAY 2000)





CAREER FIELD DESIGNATION


Officers will be designated into a branch or functional area (FA) in a Career Field by a HQDA centralized selection board immediately following their selection to major. Senior captains are designated into the AAC (FA 51) in their eighth year of service. The Career Field Designation Board (CFDB) function is to meet Army requirements by designating officers into a branch or FA in one of the four Career Fields: Operations, Information Operations, Institutional Support and Operations Support. The CFDB considers the officer's preference, rater and senior rater input, officer's experience and qualifications and Army requirements. The results of the board may change an officer's FA that was awarded during the fifth to sixth year of service. ��There will be two CFD Boards in CY 2000. The first board convenes on 31 May 2000 to consider officers from cohort YG 88 (MAJ DOR from 981002 to 990701) and YG 90 (CPT DOR 940202 to 941001). Note: For YG 90 only those officers selected during the FY 00 Majors Promotion Board will be considered. The second board will meet in October and will designate cohort YG 82 (LTC DOR 980602 to 990601) and YG 83 (LTC DOR from 990602 to 000501). Officers in YG 82 and 83 should have received their preference packets from PERSCOM. ��How well has the CFD Process worked? ��Over 6200 officers from five year groups (80, 81, 86, 87, and 89) have been designated. Every officer who requested to remain in his/her branch did so. The competition has been to get into the functional areas. Over 85% of all officers who submitted a preference packet received their first choice.


OSCF statistics: �
FA 48 �
FA 51 �
�
Total CFD Requirement �
327 �
36 �
�
Current Single Track Officers �
17 �
0 �
�
Total Designations �
344 �
36 �
�
Maximum Designations �
435 �
39 �
�
Minimum Designations �
315 �
35 �
�
��For assistance please feel free to call Tom Story, at (703)617-9327, DSN: 767-9327 or email tstory@hqamc.army.mil, or for additional information log on to PERSCOM on line at http://www.perscom.army.mil/opmsxxi ��


Keep watching this section of the Home Page for the latest OPMS XXI developments. 


